“All people have a right to life and to secure the basic necessities of life (e.g. food, clothing, shelter, education, health care, safe environment, economic security” (“A Catholic Framework for Economic Life – A Statement of the U. S. Catholic Bishops,” 1996).   
 
This principle related to “a right to life”  from A Framework for Economic Life is consistent with my understanding of ethical leadership in that ethical leaders have a social responsibility to provide for basic human needs.  Resick, Hanges, Dickson, and Mitcheluson (2006) summarize that there are four dimensions of ethical leadership that are supported globally: these dimensions are character/integrity, altruism, collective motivation, and encouragement.  As such, these four characteristics exemplify that ethical leaders from a global perspective believe people require fundamental human rights.   I believe that an ethical leader, through their actions, should demonstrate and encourage support of this principle within their organization (“United Nations Universal Declaration of Human Rights,” 2016). Additionally, ethical leaders have a social responsibility as defined in part by ensuring wages are fair for the geographical area in which they conduct business (“United Nations Universal Declaration of Human Rights,” 2016).  As such, ethical leaders who follow this principle grant individuals the ability to provide the basic needs for their family
Furthermore, research suggests that numerous companies reflect high levels of commitment to social responsibility and human rights ("Business & human rights resource Centre," n.d. ).  Microsoft is such a company.  Microsoft commits to fundamental human rights throughout the world (Microsoft CSR, n.d.).   Additionally, Microsoft’s social responsibility to human rights is incorporated within legal policies and practices, their specific products, partnerships, employees, societal privacy concerns, suppliers and responsible sourcing of materials (Microsoft CSR, n.d.).  Moreover, Microsoft incorporates human rights policies and practices throughout the company, actively participates with human rights initiatives, partakes in policy-making, participates with law enforcement to ensure the safety of their employees, and provides for an internal governing body that works directly with social responsibility and human rights (Microsoft CSR, n.d.). 
 
My question to the class: while many companies propose to implement policies that relate directly to human rights and social responsibility, what is an effective measurement to ensure these policies are incorporated within these organizations?
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“All   people   have   a   right   to   life   and   to   secure   the   basic   necessities   of   life   (e.g.   food,   clothing,   shelter,   education,   health   care,   safe   environment,   economic   security”   (“A   Catholic   Framework   for   Economic   Life   –   A   Statement   of   the   U.   S.   Catholic   Bishops,”   1996).             This   principle   related   to   “a   right   to   life”     from   A   Framework   for   Econo mic   Life   is   consistent   with   my   understanding   of   ethical   leadership   in   that   ethical   leaders   have   a   social   responsibility   to   provide   for   basic   human   needs.     Resick,   Hanges,   Dickson,   and   Mitcheluson   (2006)   summarize   that   there   are   four   dimensions   of   ethical   l eadership   that   are   supported   globally:   these   dimensions   are   character/integrity,   altruism,   collective   motivation,   and   encouragement.     As   such,   these   four   characteristics   exemplify   that   ethical   leaders   from   a   global   perspective   believe   people   require   fundam ental   human   rights.       I   believe   that   an   ethical   leader,   through   their   actions,   should   demonstrate   and   encourage   support   of   this   principle   within   their   organization   (“United   Nations   Universal   Declaration   of   Human   Rights,”   2016).   Additionally,   ethical   leader s   have   a   social   responsibility   as   defined   in   part   by   ensuring   wages   are   fair   for   the   geographical   area   in   which   they   conduct   business   (“United   Nations   Universal   Declaration   of   Human   Rights,”   2016).     As   such,   ethical   leaders   who   follow   this   principle   grant   individuals   the   ability   to   provide   the   basic   needs   for   their   famil y   Furthermore,   research   suggests   that   numerous   companies   reflect   high   levels   of   commitment   to   social   responsibility   and   human   rights   ("Business   &   human   rights   resource   Centre,"   n.d.   ).     Micr osoft   is   such   a   company.     Microsoft   commits   to   fundamental   human   rights   throughout   the   world   (Microsoft   CSR,   n.d.).       Additionally,   Microsoft’s   social   responsibility   to   human   rights   is   incorporated   within   legal   policies   and   practices,   their   specific   produc ts,   partnerships,   employees,   societal   privacy   concerns,   suppliers   and   responsible   sourcing   of   materials   (Microsoft   CSR,   n.d.).     Moreover,   Microsoft   incorporates   human   rights   policies   and   practices   throughout   the   company,   actively   participates   with   human   ri ghts   initiatives,   partakes   in   policy - making,   participates   with   law   enforcement   to   ensure   the   safety   of   their   employees,   and   provides   for   an   internal   governing   body   that   works   directly   with   social   responsibility   and   human   rights   (Microsoft   CSR,   n.d.).        

